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BUCK ANNOUNCES TRUSTEE TRAINING COURSES FOR 2008

LONDON: 09 January 2008 — Buck Consultants (Buck), an ACS company and one of the
world’s leading human resource and benefit consulting firms, today announced details of its
training courses for trustees of occupational pension schemes.

Since 6 April 2006, all trustees, whether new or experienced, have a statutory duty, within six
months of appointment, to demonstrate that they have a knowledge and understanding of the
laws relating to trusts and pensions, the principles of funding and investment, and the
documents particular to their scheme. Buck has developed a range of training courses and
bespoke training units, all designed with current legislation in mind.

The Practical Trustee training course is ideal for new trustees (even before appointment), or
for seasoned trustees looking for a ‘refresher’. Given the short timescale in which trustees
must ensure that they have appropriate knowledge, this one-day course is a must to get up to
speed fast. The practical emphasis runs throughout the day, but is particularly enhanced by
the workshops and discussion groups on some of the most common issues faced by trustees.
Practical Trustee training courses for 2008 will run in London on 12 February, 17 April,
8 July, 23 September and 25 November; in Manchester on 26 March; in Birmingham on
3 June; and in Edinburgh on 14 October.

The Investment Trustee training course builds on the Practical Trustee training course and
provides essential knowledge to delegates on setting and maintaining investment policy. The
practical emphasis again runs throughout the day, with a strong emphasis on workshops and
discussion groups. Investment Trustee training courses for 2008 will run in London on
26 February, 28 October and 2 December; and in Edinburgh on 7 May.

Buck also offers scheme-specific training units for both defined contribution and defined
benefit schemes. Every individual is given the opportunity to identify their own training needs,
and the training is tailored specifically around what each trustee tells us they want.



For further information, please contact Marketing on 020 7429 1040 or emalil
marketinguk@buckconsultants.com. Additional information can also be found at
www.buckconsultants.co.uk.
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Notes to editors:

Buck Consultants, an ACS company, is a leader in human resource and benefits consulting with more than 1,500
professionals worldwide. Founded in 1916, Buck is an innovator in the areas of retirement benefits, investment
advice, health and welfare programmes, human resource management, compensation and employee
communication. News and other information about Buck Consultants is available at www.buckconsultants.co.uk.
Buck is an independent subsidiary of Affiliated Computer Services, Inc (ACS).

ACS, a global FORTUNE 500 company with 60,000 people supporting client operations reaching more than 100
countries, provides business process outsourcing and information technology solutions to world-class commercial
and government clients. The company's Class A common stock trades on the New York Stock Exchange under the
symbol "ACS." ACS makes technology work. Visit ACS on the Internet at http://www.acs-inc.com.

The statements in this news release that do not directly relate to historical facts constitute "forward-looking
statements" within the meaning of the Private Securities Litigation Reform Act of 1995. These statements are
subject to numerous risks and uncertainties, many of which are outside the Company's control. As such, no
assurance can be given that the actual events and results will not be materially different than the anticipated results
described in the forward-looking statements. Factors could cause actual results to differ materially from such
forward-looking statements. For a description of these factors, see the Company's prior filings with the Securities
and Exchange Commission, including our most recent filing. ACS disclaims any intention or obligation to revise any
forward-looking statements, whether as a result of new information, future event, or otherwise.



